Information explosion means huge growth in information and emergence of information age, which is characterized by the ability of individuals to have instant access to information and to transfer it freely. Information has emerged as important source of education, teaching, research and development, and has immensely affected the modern library and information centers. The convergence of information and communication media such as telecommunications, broadcasting, communication and print media is another important factor reshaping the future of libraries. It has made it possible to acquire and store digitized versions of many different kinds of learning content such as texts, pictures, audios and videos. Growth of electronic resources due to emergence of processes like digitization and automation has transformed the library activities and has also triggered the need for professional development of library professionals. Emerging use of cloud computing in libraries has made it possible for libraries to manage their contents at remote servers. Open source software spread has made the content management very cheap and simple and also made it possible for libraries to automate their resources without purchasing costly databases. Access to information, with the help of telecommunication infrastructure is one of the underlying factors of this transformation process.
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Moreover, teaching and learning environment has been changed completely with the introduction of web 2.0 tools and has connected the people across the globe irrespective of their physical location. Exchange of information in collaborative environment with library users is made possible with the help of web 2.0 tools like blogs, instant messaging, Facebook, Twitter and wikis. Information has become ubiquitous and it has overcome the barriers of space and time. Now information can be reached with mobile tools like iPod, mobile phone etc. These technologies have connected the library professionals all around the world into social networks for serving library users more diligently. According to Ullah, Ameen and Bakhtar (2011) information and communication technology has not only transformed library and information services but also "transformed the information seeking behaviour of library users and they demand and expect the services and programmes accordingly".
Continuing technological advances require more professional development of library professionals to grasp basic as well as modern skills and knowledge for using these technologies in libraries. Professional development seems to be the crucial component for information management that will inculcate the ability to apply innovative technologies effectively in libraries for the completion of tasks. Training of professionals can enhance and activate their knowledge in an integrated manner to fulfill users' needs for information. Professional development is the way to enhance the skills and competencies needed for performing the library tasks more skillfully. It enables the library professionals to upgrade their knowledge according to the needs of the hour. Staff development initiatives are very important tools for developing library professionals to face current and future challenges (Khan and Rafiq, 2013) . The role and need for training initiatives initiated for professional development of library professionals has increased in recent years. The above cited changing library environment has increased the need for investigating training initiatives initiated by different organizations for the continuing professional development of library professionals to cope with the challenges of information age.
Initiative is defined as the "power or opportunity to do something before others do it [and] plan or program that is intended to solve a problem". Training initiatives are defined as the programs that are designed to equip library professionals with requisite skills needed for managing a library. Training initiatives may also be defined as the specific actions used to enhance the skills of library professionals for maximizing productivity in libraries. Training initiatives may be divided into different categories such as workshops and seminars. Workshop is defined as a "brief intensive educational program for a relatively small group of people that focuses especially on techniques and skills in a particular field."While seminar is referred to as a meeting in which you receive information on and training in a particular subject. Modern information and communication technology empowers the trainer or organization to conduct the training in face to face or online environment. Some training initiatives are restricted for only specific group of librarians while others are conducted for all professionals irrespective of their organizations.
Background knowledge of the LIS profession and basic skills for organizing and retrieving information and information sources are important needs of library professionals and it need to be reinforced with training initiatives. The best outcomes can be expected from individuals who have relevant knowledge of latest technology and understands basic teaching methodology and techniques being used in educational environment. Libraries are referred to as information commons as they are integrated centers for research, teaching and learning and possess technology and information-rich environments. Bhatti, R. (2013) advocated that "it is also very necessary for the library staff to keep pace with the change of technology. As the technology changes the sources of information are also changed. New sources and channels particularly the world wide websites have brought new challenges and issues". Professional development of library professional should be an ongoing process rather than a finite process to enable library professionals to adapt to innovative technologies and techniques necessary for library growth.
The professional development starts with initial education at a graduate program in library science in universities and continues throughout the professional life of individuals by enhancing their skills through participating in seminars and workshops organized by different organizations at national and international levels.
Training initiative for workforce is an important instrument used for getting optimal performance so, trained, dynamic and enterprising library professionals are necessary for increasing the output of libraries and satisfying user needs. Building of skills of library professionals is very important to keep pace with the rapid change emerging through growth of information media. It is most important for library professional to have the requisite skills needed to supervise, operate and execute quality library operations and fulfilling the research needs of library users. That is, if training is not provided to library professionals relating to wide areas of library administration, they will not be able to cope with the changing information paradigm. Robinson and Glosiene (2007) have categorized the content of training initiatives conducted by Training Centre Network initiative into five categories such as core courses (reader services, classification, cataloguing and resource description), transition topics (marketing and promotion of library services), ephemeral topics (grant writing, library management software), local topics (psychology of users, LIS culture) and topics related to ICT use.
The increased availability and importance of training programs have necessitated a need to "continually monitor and evaluate such programs" ( Faoite, , Henry, Johnston and Sijde, 2004) initiated for library professionals in Pakistan. This study will not only identify different areas such as web 2.0, research skills, and management skills etc in which training is offered to professionals in Pakistan but also measure the geographical distribution of these training initiatives. This will ultimately lead to the identification of weak and strong areas in which training is provided to library professionals. Locations of the training opportunities are also investigated to understand the focus of training programs and this study will also indicate the neglected geographical areas that got less attention of trainers. Under the influence of these developments this study has investigated the training initiatives undertaken for library professionals by different organizations in Pakistan to increase competence of librarians in Pakistan to make them responsive to needs of library users and aggressively fulfill the needs of digital age. Different studies in Pakistan were carried out to understand the training needs of library professionals but few studies have been undertaken to evaluate the nature of training initiatives that are made available to library professionals in Pakistan. The present study will fill this gap by eliciting the trends for providing training opportunities to library professionals.
Literature Review
A lot of international literature is available about training initiatives for professional development of library professionals at international level. In this study, two widely used groups were selected for retrieving messages posted on these groups about training initiatives. The messages were searched from these groups from year January, 2009 to 31 December 2013 on yearly basis and all the relevant messages were copied and pasted in a word document. Afterwards these messages were perused online again for checking of duplication and extracting contents of these messages. The content analysis methodology was applied and data was coded and entered in different columns in Microsoft Excel from online yahoo group training initiatives and if any duplication was identified from the titles from years and other columns then the message was deleted. Quantitative data collected from the messages of yahoo group was analyzed with the help of simple statistical techniques while the subject areas of the training initiatives were determined from the titles, sub titles and content details of the training initiatives by grouping it into different categories. Similarities in the data were identified by using assort and filter option of Microsoft Excel.
Limitations of the study
The study is limited to the training initiatives communicated via yahoo mailing groups of library professionals in Pakistan. Researcher believes that most of the trainings conducted in Pakistan are shared on these groups as researcher also participated in some workshops from the information shared on these groups but still there is possibility that some initiatives are not reported on these groups. This study also excludes all the training initiatives undertaken before 
Frequency of training on the basis of mode
In spite of development in communication and information technology most (88%) training workshops were conducted in face to face mode. Two workshops of international scope were purely online and most recent workshops offered on citation management and qualitative research using NVIVO were offered in both face to face and online modules for the facilitation of professionals. 
Frequency of training in Islamabad and provinces
Nearly 45% of the training activities were organized in Punjab followed by Islamabad with 28%.
Reasonable training activities were organized in Sindh and Khyber Pakhtunkhwa (KP).
Baluchistan was the ignored province as compared with other provinces of the country as no training activity was conducted in this province. 
Frequency of training in different cities
Lahore remained at the top for hosting 32% of training initiatives and followed by federal capital with 28% training initiatives. Capital of Sindh (Karachi) and KP (Peshawar) have also hosted reasonable number of training workshops. All other cities have hosted only one, two or three workshops. and social tagging are other key areas of training initiatives. Information retrieval and digital reference were the priority areas for training (Anwar, Uzma & Wariach, Nosheen Fatima, 2013) as expressed by librarians but these subjects are still missing in these initiatives. 
Conclusion and Recommendations
Information and related phenomena gain unprecedented significance in the present age of information explosion. Information and communication technologies are changing at very fast speed and more sophisticated equipments and facilities are being developed very regularly that are useful for libraries so it is essential for library professionals to update their skills to handle and operate these technologies efficiently. Ershova (2002) considers library as the most important part of the information society due to its immense information resources. Library need to be embedded in this environment for providing efficient services to users. Training of library professionals is an important aspect to make library professionals more responsive to the needs of information era.
Data analysis has revealed that most of the training initiatives were about database, software, digitization and automation activities. Moreover, these initiatives were substantiated by library management skills and research skills for strengthening the management and research skills.
Professional training is very important instrument for the promotion of skills of library professionals about different operations of library. Professional training reinforces the knowledge of their subjects and operational competence among librarians and enhances their ability to carry out library work more effectively and efficiently. Following proposals are suggested for making these training initiatives more effective:
• Underdeveloped areas of the country particularly Baluchistan should get more training in near future to make amends for the past negligence.
• Online mode for the conduct of training may also be promoted to make use of advanced information and communication technology.
• Public Libraries and College Libraries should be encouraged to come forward in take part in the professional development of their personnel.
• It is highly desirable for libraries and their parent institutions to have a continuing professional development plan for the library professional as part of the library development plan. Library professionals may be encouraged to participate in training activities through incentives such as salary increases or credits for promotion. Specific campaigns or strategic policies may also be framed for raising their participation in training activities.
• Online yahoo groups are performing excellent role for providing awareness to library professionals but a special agency need to be created to do this job more aggressively. A council should be formed for informing library professionals about initiatives undertaken for their professional development. (Anwar, Uzma & Wariach, 2013 ) • Social media tools, proprietary software and cloud computing are the key areas that also need attention of trainers.
